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Bay Area Local 
Orders – Where We 
Are Now.



Bay Area Orders – Background

• On March 16, 2020, Bay Area counties – including San Francisco, San Mateo, 
Santa Clara, Alameda, Contra Costa, and Marin – all issued identical Shelter in 
Place Orders requiring all people to shelter at home, unless they are 
performing certain essential tasks 

– California issues a statewide order three days later, on March 19, 2020

• Bay Area counties issued identical subsequent orders 

– April 17 – Initial Face Covering Order (Effective April 22) 

– April 29 – Shelter in Place Extension and Social Distancing Protocol Requirement 
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In Mid-May, Orders Began to Diverge 

• Orders Issued on Different Days 

• Substantive Differences 

– Face Covering – Certain Counties Amended, More Strict Requirements/Employer 
Obligation to Provide 

– Employee Screening – Required Handout 

– What Businesses May Reopen 

– Industry Guidance 

– Social Bubble 
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Appendix A – Social Distancing Protocol Requirement 

• San Francisco 

– Must Post “This” Protocol 

– Additional Instructions and Handouts 

• Alameda, Marin

– Site Specific Protection Plan 

– Incorporates California Requirements 
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Appendix C-1 – Nonessential, “Additional” Businesses

• Continuously Revised – Check! 

• Differ Between Counties 

– San Francisco – Offices not listed 

– San Mateo - Offices only to the extent that persons working in those offices cannot 
perform their job duties from home

– Contra Costa – Offices subject to restrictions in applicable industry guidance issued by 
the State of California 
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California Restrictions – Nonessential Offices
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Paid Sick Leave: 
New Northern California 
COVID-19 Sick Leave 
Requirements.



Municipalities Move to Fill FFCRA’s Gap

• The Families First Coronavirus Response Act (FFCRA) requires covered 
employers to provide up to 80 hours of paid sick leave for specific COVID-19–
related reasons

– Only applies to employers with fewer than 500 employees

– Paid leave capped at $511 or $200 per day, depending on the reason

• New COVID-19 Sick Leave Requirements in Northern California

– Oakland

– San Francisco

– San Jose
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Similarities and Differences Among Northern 
California Laws
Similarities Among Oakland, San 
Francisco, and San Jose Leave Laws

• Approximately 2 weeks of paid leave

• No tax credit or reimbursement from the city 
government

• Apply to employers not covered by the FFCRA

San Jose Differs from San Francisco 
and Oakland

• Adopts FFCRA’s paid leave caps

• Limited to employees who must leave their 
homes for work

• No exception for an unambiguous waiver 
under a CBA
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Movement in Other Northern California Municipalities

• Proposed New COVID-19 Paid Sick Leave Laws:

– Santa Rosa

– County of Sonoma
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Return to Work Resources for Employers

View a list of the return to work 
resources we have developed to support 
employers’ efforts in safely returning to 
work.

Get more information on our Return to 
Work – Stay in the Safe Zone training 
program.

Access our workplace reopening 
checklist.
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https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf


Additional Resources

Find resources on how to cope with the post-pandemic reality 
on our Now. Normal. Next page and our COVID-19 page
to help keep you on top of developments as they unfold.

Subscribe to receive our Daily Digest of Coronavirus 
COVID-19 alerts >
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https://www.morganlewis.com/topics/coronavirus-covid-19-now-normal-next
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
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