
© 2020 Morgan, Lewis & Bockius LLP

Weekly Webinar Series: Returning to Work in 
California: Highlights of Major State and 
Local Orders
Kate McGuigan, Doug Hart, Lauren Nikkhah

June 24, 2020



Presenters

Kate McGuigan Douglas Hart Lauren Golnaz 
Nikkhah



Update on State 
Guidelines



Statewide Face Coverings Mandate

- The mandate went into effect 
on June 18, 2020

- The mandate updates existing 
California Department of 
Public Health guidances on 
use of cloth face coverings

- Industry guidances will be 
updated to reflect the revised 
policy
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Statewide Face Coverings Mandate

• Inside of, or in line to enter, any indoor public space 

• Obtaining medical-type services 

• Waiting for or riding on public transportation 

• While in a taxi, private car service, or ride-sharing vehicle

• Engaged in work (off-site or workplace), when: 

– Interacting in person with any member of the public; 

– Working in any space visited by members of the public, regardless of whether anyone from the 
public is present at the time;

– Working in any space where food is prepared or packaged;

– Working in or walking through common areas (e.g., hallways, elevators, parking facilities); or

– Working in any room or enclosed area where other people (except for members of the person’s 
own household or residence) are present when unable to physically distance.

• While outdoors in public spaces when maintaining a physical distance of 6 feet from others is not 
feasible
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County Variance

• After June 19, attested counties 
may permit personal care 
services such as: 

– Estheticians/Skin Care

– Nail Salons

– Tattoo and Piercing Shops

– Massage Services
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Sectors and Businesses Still Not Permitted to Operate

• Indoor playgrounds such as bounce centers, ball pits, and laser tag courses

• Live theater

• Saunas and steam rooms

• Nightclubs

• Concert venues

• Festivals

• Theme parks
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Change regarding Industry Checklists
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Previous language:

It indicated that 
businesses “can” post 
the California checklist, 
but this did not appear 
to be a requirement.

Current language:

“Post your completed 
checklist so everyone 
can know the steps 
you’ve taken . . . .”



THE ROLE OF COVID-19 IN 
THE CURRENT REVIVAL OF 
WORKER/UNION ACTIVISM



US Union Activism Surges Amid Coronavirus

COVID-19 emerges at a time of labor revival, with workers/unions leveraging new technologies and their collective voices to 
try to influence policy and corporate decisionmaking during the crisis.
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Unions are 
capitalizing on 
COVID-19 virus 
fears.
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Unions and surrogates have developed organizing 
playbooks tailored specifically to COVID-19.
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Workers/unions are 
increasingly leveraging 

social media to 
organize and mobilize 

workers.

Social 
Media

Mobile Communication Tools

Engaging and Mobilizing 
via Social Media

Creating Virtual Picket Lines



Employer Responses to Union-Organizing Efforts
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Employers must find new 
ways to fully engage and 
connect with workers in 

efforts to measure the risk 
of union penetration. Employees working now 

and those coming back to 
work soon will have one 

overarching concern: 
safety. Make sure you’re 

doing everything to 
address it.

Physical distance from 
workplaces/supervisors 

makes conventional 
methods of taking the 

temperature of the 
workforce obsolete.



Key 
Takeaways 
for Employers

1
Take serious and credible steps to instill worker 

confidence in the scope and depth of the employer’s 

coronavirus response.  

2
Develop a sustained, fully integrated strategy to 

minimize vulnerability and maximize positive employee 

relations.
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Return to Work Resources for Employers

View a list of the return to work 
resources we have developed to support 
employers’ efforts in safely returning to 
work.

Get more information on our Return to 
Work – Stay in the Safe Zone training 
program.

Access our workplace reopening 
checklist.
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https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf


Additional Resources

Find resources on how to cope with the post-pandemic reality 
on our Now. Normal. Next page and our COVID-19 page
to help keep you on top of developments as they unfold.

Subscribe to receive our Digest of Coronavirus COVID-
19 alerts >
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https://www.morganlewis.com/topics/coronavirus-covid-19-now-normal-next
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
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