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California’s Tier System
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California’s Tier System – Permissible Activity

• Link: Full Chart
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https://www.cdph.ca.gov/Programs/CID/DCDC/CDPH%20Document%20Library/COVID-19/Dimmer-Framework-September_2020.pdf


California’s Tier System – Searching for Status of 
Activity in Each County
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Reopening Offices for Those in the Orange Tier

• Example of San Francisco’s Updated Health Order:

– Offices with 20 staff members or more can open at 25% normal maximum capacity. 

– Offices with less than 20 staff memberscan operate at more than 25% capacity only if 
space permits that everyone can stay 6 feet apart.

– The calculation of capacity is the total number of people, which includes members of the 
public.

– The city still strongly encourages staff to work from home if possible. 
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Major Considerations for Reopening…

1. A safety plan that is specific to the particular office (which includes a specific 
individual designated as a point person for the plan and various protocols for, 
among other things, social distancing, individual screenings, and face 
coverings);

2. Signage, postings, checklists, and other documents;

3. Providing face coverings and disinfecting provisions to employees; 

4. Employees must provide notification to the employer of their intent to enter the 
office for each particular day prior to doing so; and

5. Individual screenings for COVID-19 symptoms or potential exposure upon 
entering the office.
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https://sf.gov/covid19-health-checks


Vaccine Updates



Current California Vaccine Rollout Progress
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Vaccine Updates

• The state is also set to open vaccine eligibility to all Californians 50 and older on 
April 1. 

• As is the situation in some counties at the moment, there is a likely backlog of 
appointments that could hamper efforts to accelerate distribution when such a 
large population will become eligible at once. 

• Elibigility expands to all Californians 16 and older on April 15. 
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https://urldefense.com/v3/__https:/calmatters.us11.list-manage.com/track/click?u=5f4af3af825368013c58e4547&id=4e7a6f3b03&e=f6b958e525__;!!DuJIhUBmA6S-!S-STvig-L2p_mUqtrYcBCrzipZ_yzp69umf4qwawCJwxVvJh8KuCYlsjx6upEljY8ZpXT_hQxA$
https://urldefense.com/v3/__https:/calmatters.us11.list-manage.com/track/click?u=5f4af3af825368013c58e4547&id=ca2538633b&e=f6b958e525__;!!DuJIhUBmA6S-!S-STvig-L2p_mUqtrYcBCrzipZ_yzp69umf4qwawCJwxVvJh8KuCYlsjx6upEljY8ZoRX_y6KQ$
https://urldefense.com/v3/__https:/calmatters.us11.list-manage.com/track/click?u=5f4af3af825368013c58e4547&id=ca2538633b&e=f6b958e525__;!!DuJIhUBmA6S-!S-STvig-L2p_mUqtrYcBCrzipZ_yzp69umf4qwawCJwxVvJh8KuCYlsjx6upEljY8ZoRX_y6KQ$


Vaccine Update
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Link: Questions on 
Vaccines? 

https://www.morganlewis.com/topics/navigating-the-next/questions-on-vaccines
https://www.morganlewis.com/topics/navigating-the-next/questions-on-vaccines


California COVID-19 
Supplemental Paid 
Sick Leave (CSPSL)



CA Passes New Supplemental Paid Sick Leave Law

• Effective: March 29, 2021

• Retroactive to January 1, 2021

• Sunsets: September 30, 2021

• Covered employers: Any California employer with 25+ employees

• Covered employees: Any employee who cannot work or telework for an 
employer due to a covered reason, with certain limited exceptions

• Amount of leave: Up to 80 hours, depending on the employee’s work schedule

• Pay for leave: Up to $511 per day and $5,110 in total
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CSPSL Reasons for Leave

The employee is unable to work or telework for one of the following reasons:

• The employee is subject to a quarantine or isolation period related to COVID-19 
or caring for a family member subject to a quarantine or isolation period related 
to COVID-19

• The employee is attending an appointment to receive a COVID-19 vaccine

• The employee is experiencing symptoms related to a COVID-19 vaccine that 
prevents the employee from being able to work or telework

• The employee is experiencing symptoms of COVID-19 and seeking a medical 
diagnosis

• The employee is caring for a child whose school or place of care is closed or 
otherwise unavailable for reasons related to COVID-19 on the premises
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CSPSL Notice Requirements

• Required poster must be: 

– Posted in a conspicuous place in the workplace or

– If employees do not frequent the workplace, disseminated electronically

• Wage statement notice:

– An employee’s amount of available CSPSL must be listed separately on either their wage 
statement or in a separate writing provided on the designated pay date with the 
employee’s payment of wages.

– Wage statement requirement is not enforceable until the next full pay period following 
March 29.
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CSPSL Retroactivity Requirement

• Employees may request for a retroactive CSPSL payment if they took leave 
between January 1, 2021 and March 28, 2021 for one of the qualifying reasons 
but were not paid for this leave in the amount required by the CSPSL.

– This retroactive payment qualifies as a credit against an employer’s obligation to provide 
CSPSL.

• Employers may receive credit for providing employees with supplemental 
COVID-19 leave taken on or after January 1, 2021 that is payable for the 
reasons required under the CSPSL and that is compensated in an amount equal 
to or greater than the amount required under the CSPSL.
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CSPSL Interaction with Other Laws

• In addition to any regular paid sick leave, vacation, paid time off, or paid/unpaid 
leave.

• Employers cannot require employees to use any other paid/unpaid leave, paid 
time off, or vacation before using, or in lieu of using, CSPSL.

• Employers may require employees to first exhaust their CSPSL leave before 
providing exclusion pay when an employee is excluded from the workplace due 
to COVID-19 exposure under the Cal-OSHA regulations.
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Return to Work Resources for Employers

View a list of the return to work resources
that we have developed to support employers’ 
efforts in safely returning to work.

Get more information on our Return to Work 
– Stay in the Safe Zone training program.

Access our workplace reopening checklist.

Questions on Vaccines? 
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https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf
https://www.morganlewis.com/topics/navigating-the-next/questions-on-vaccines


Coronavirus
COVID-19 Resources
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We have formed a multidisciplinary 
Coronavirus/COVID-19 Task Force to 
help guide clients through the broad scope 
of legal issues brought on by this public 
health challenge. 

To help keep you on top of 
developments as they 
unfold, we also have 
launched a resource page 
on our website at
www.morganlewis.com/
topics/coronavirus-
covid-19

If you would like to receive 
a daily digest of all new 
updates to the page, please 
visit the resource page to 
subscribe using the purple 
“Subscribe” button.

http://www.morganlewis.com/topics/coronavirus-covid-19
http://www.morganlewis.com/topics/coronavirus-covid-19
http://www.morganlewis.com/topics/coronavirus-covid-19
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=UMVxvmyB1F6h1vNcds-8Y4-37-SvgFmpjFqBNL0SHK8
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Our Locations

Africa 

Asia Pacific

Europe

Latin America

Middle East

North America

Abu Dhabi

Almaty

Beijing*

Boston

Brussels

Century City

Chicago

Dallas

Dubai

Frankfurt 

Hartford

Hong Kong*

Houston

London

Los Angeles

Miami

Moscow

New York

Nur-Sultan

Orange County

Paris 

Philadelphia

Pittsburgh

Princeton

San Francisco

Shanghai*

Silicon Valley

Singapore*

Tokyo

Washington, DC

Wilmington

*Our Beijing and Shanghai offices operate as representative offices of Morgan, Lewis & Bockius LLP. In Hong Kong, Morgan Lewis operates through 
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