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§ 807. Requirements

In addition to employer responsibilities set forth in rules adopted under Title 5, section 4572, all employers shall act to
ensure aworkplace free of sexual harassment by implementing the following minimum requirements.

1. WORKPLACE POSTING. An employer shall post in a prominent and accessible location in the workplace a poster
providing, at a minimum, the following information: the illegality of sexual harassment; a description of sexual
harassment, utilizing examples; the complaint process available through the commission; and directions on how to
contact the commission. The text of this poster may meet but may not exceed 6th-grade literacy standards. Upon
request, the commission shall provide this poster to employers at a price that reflects the cost as determined by the
commission. This poster may be reproduced.

2. EMPLOYEE NOTIFICATION. Employers shall provide annually all employees with individual written notice that
includes at a minimum the following information: the illegality of sexual harassment; the definition of sexual
harassment under state law; a description of sexua harassment, utilizing examples; the internal complaint process
available to the employee; the legal recourse and complaint process available through the commission; directions on
how to contact the commission; and the protection against retaliation as provided pursuant to Title 5, section 4553,
subsection 10, paragraph D. This notice must be initially provided within 90 days after the effective date of this
subchapter. The notice must be delivered in a manner to ensure notice to all employees without exception, such as
including the notice with an employee's pay.

3. EDUCATION AND TRAINING. In workplaces with 15 or more employees, employers shall conduct an education
and training program for all new employees within one year of commencement of employment that includes, at a
minimum, the following information: theillegality of sexual harassment; the definition of sexual harassment under state
and federal laws and federal regulations, including the Maine Human Rights Act and the Civil Rights Act of 1964, 42
United States Code, Title VI, Sections 2000e to 2000e-17; a description of sexual harassment, utilizing examples; the
internal complaint process available to the employee; the legal recourse and complaint process available through the
commission; directions on how to contact the commission; and the protection against retaliation as provided under Title
5, section 4553, subsection 10, paragraph D. Employers shall conduct additional training for supervisory and
managerial employees within one year of commencement of employment that includes, at a minimum, the specific
responsibilities of supervisory and managerial employees and methods that these employees must take to ensure
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immediate and appropriate corrective action in addressing sexual harassment complaints.

Education and training programs conducted under this subsection by the State, a county or amunicipality for its public
safety personnel, including, but not limited to, law enforcement personnel, corrections personnel and firefighters, may
be used to meet training and education requirements mandated by any other law, rule or other official requirement.



