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Sponsors of defined benefit pension plans are now required to post certain information from IRS Form
5500 on their internal company intranets. This posting requirement was added by the Pension Protection
Act of 2006 (PPA) effective beginning with the 2008 annual report filed on IRS Form 5500 and is
separate from the requirement to file IRS Form 5500 electronically (which is a PPA requirement
effective for the 2009 plan year).

Plan sponsors are required to post basic plan information and actuarial information (generally contained
in Schedule SB or MB to IRS Form 5500, as applicable) on a company intranet following the filing of
the annual report for 2008 and subsequent plan years. The information may be posted on any website
maintained by the plan sponsor (or plan administrator) for the purpose of communicating with
employees. If a plan sponsor (or a plan administrator on behalf of a plan sponsor) does not maintain an
intranet for its company’s employees, then the plan sponsor is exempt from the posting requirement.

The PPA instructed the U.S. Department of Labor (DOL) to issue regulations informing plan sponsors
how to comply with these requirements. To date, no regulations have been issued, leaving several
unanswered questions, including by what date the information must be posted and whether any notice
must be given to employees regarding the posted information.

Effective for the 2008 plan year, the DOL is required to post on its website the actuarial pension funding
information filed as part of a defined benefit pension plan’s IRS Form 5500 annual report. The DOL is
required to post the information within 90 days after the annual report is filed. Although it is not clear
how quickly plan sponsors must post the IRS Form 5500 information to their intranets, posting the
information within the 90-day period that is required for the DOL is presumably reasonable, absent
additional guidance from the DOL.
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sizes—from global Fortune 100 companies to just-conceived startups—across all major industries. Our
international team of attorneys, patent agents, employee benefits advisors, regulatory scientists, and
other specialists—maore than 3,000 professionals total—serves clients from locations in Beijing, Boston,
Brussels, Chicago, Dallas, Frankfurt, Harrisburg, Houston, Irvine, London, Los Angeles, Miami,
Minneapolis, New York, Palo Alto, Paris, Philadelphia, Pittsburgh, Princeton, San Francisco, Tokyo,
and Washington, D.C. For more information about Morgan Lewis or its practices, please visit us online
at www.morganlewis.com.

IRS Circular 230 Disclosure

To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax
advice contained in this communication (including any attachments) is not intended or written to be
used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or
(if) promoting, marketing or recommending to another party any transaction or matter addressed herein.
For information about why we are required to include this legend, please see
http://www.morganlewis.com/circular230.
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