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U.S. Citizenship and Immigration Services (USCIS) has released a redesigned Form |-766, Employment
Authorization Document, commonly referred to as an “EAD card.” Part of USCIS’s larger effort to eliminate
document fraud, the redesign enhances the card’s security features to discourage tampering and misuse. The
enhanced security measures include optically variable ink along the top of the card and a holographic image on
the front of the card.
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How does the redesigned EAD card affect employers’ Form -9 compliance obligations?

The redesigned EAD card serves the same purpose as the prior version and will remain a “List A” document for
employment verification purposes. “List A” documents establish a worker’s identity as well as his or her
authorization to work in the United States.

An applicant for employment may still present a valid and unexpired prior version of Form [-766/EAD card to
satisfy Form [-9 document requirements. The redesigned Form I-766 will be phased in incrementally. Foreign
nationals in possession of the prior version will only receive the redesigned EAD card to replace a lost or stolen
card or upon a card’s expiration. A foreign national can apply for a new card no more than 120 days prior to
expiration date.

For more information, or if you have any questions regarding the issues discussed in this Immigration Alert,
please contact any of the following attorneys:

Washington, D.C.

Eleanor Pelta 202.739.5050 epelta@morganlewis.com
Eric S. Bord 202.739.6040 ebord@morganlewis.com
San Francisco

A. James Vazquez-Azpiri 415.442.1343 ajvazquez@morganlewis.com
Lance Nagel 415.442.1345 [nagel@morganlewis.com
Boston

Lisa Stephanian Burton 617.341.7725 [burton@morganlewis.com
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Now Available: AILA's Focus on Immigration Practice Under AC21

Written by Eleanor Pelta and A. James Vazquez-Azpiri, AILA's Focus on Immigration Practice Under AC21
provides invaluable insight on the effect AC21 has had on the H-1B visa category. For more information, please
visit www.ailapubs.org/ac21.html or call 1.800.982.2939 to order a copy.

About Morgan, Lewis & Bockius LLP

With 22 offices in the United States, Europe, and Asia, Morgan Lewis provides comprehensive transactional,
litigation, labor and employment, regulatory, and intellectual property legal services to clients of all sizes—from
global Fortune 100 companies to just-conceived startups—across all major industries. Our international team of
attorneys, patent agents, employee benefits advisors, regulatory scientists, and other specialists—nearly 3,000
professionals total—serves clients from locations in Beijing, Boston, Brussels, Chicago, Dallas, Frankfurt,
Harrisburg, Houston, Irvine, London, Los Angeles, Miami, New York, Palo Alto, Paris, Philadelphia, Pittsburgh,
Princeton, San Francisco, Tokyo, Washington, D.C., and Wilmington. For more information about Morgan Lewis
or its practices, please visit us online at www.morganlewis.com.
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