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The Kentucky Consular Center (KCC) has commenced verification of information contained in nonimmigrant visa
petitions received from U.S. Citizenship and Immigration Services. The pilot program verifies information related
to the petitioning entity, the beneficiary, and the proposed U.S. employment. These checks are completed at
random and are primarily completed by telephone with the petitioner. Contact by KCC is unannounced and should
occur shortly after the petition is transferred to the KCC from the U.S. Citizenship and Immigration Services.

What Is the KCC?

KCC is a U.S. Department of State (DOS) facility that provides domestic support to the worldwide operations of
the Bureau of Consular Affairs Visa Office. KCC provides posts with official interagency notification of H, L, O, P,
and Q classification petition approvals, as well as additional information that DOS may choose to add about a
petition, the petitioner, and the beneficiary.

Practice Pointers for KCC Telephonic Reviews:

e Employers should request the name of the KCC contractor and confirm the credentials of the contractor
with the KCC prior to providing any information. Confirmation may be obtained by contacting the KCC at
606.526.7500. There are multiple governmental agencies that may audit the relevant petition. Therefore,
it is critical that the employer determine to which agency it is providing information in the event follow-up
is needed.

o Employers should attempt to contact counsel immediately if contacted by a KCC contractor.
o Employers should not speak with government agents or contractors without a witness present.

o Employers should retain complete copies of the 1-129 petitions and supporting documentation submitted
in a confidential file maintained by a designated company official. Should the employer be contacted by a
KCC contractor, the designated official should retrieve this documentation and review it prior to speaking
with the KCC contractor.

o |f the KCC contractor requests information from the designated official that he or she cannot provide
accurately without further research, the designated official should indicate this to the KCC contractor. The
official should not “guess” about any information provided during the call. If the official is unsure about
some requested information, he or she may want to indicate that the employer will follow up with the KCC
contractor to provide accurate information after such information is obtained. This is especially important
for representatives who do not have access to information being requested by the KCC contractor and
who are unable to call on other company representatives to answer the questions during the call.

e Employers should remember that any information obtained during the call and subsequent nonimmigrant
visa interview could be used regarding a previously approved petition in the postadjudication process,
and/or could be referred to USCIS and ICE for further investigation.

Employers should be prepared to provide the following information regarding the petitioning entity and the
beneficiary:



Whether the petitioner, in fact, submitted the petition

When the petitioner was incorporated

The physical location of the petitioner

Number of employees

Names of shareholders

Location of attorney of record

General information regarding the petitioner’s operations and business plan
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How This Affects You

Employers should be prepared for an unannounced telephone call by an authorized contractor. It is important that
employers have a policy for handling such calls, ensure that all relevant records are up to date and easily
accessible, and determine which employees are authorized to speak with a contractor. Should advance notice of
such a call be received, please contact Morgan Lewis immediately.

We will continue to monitor this situation and update you with any new information. For more information, or if you
have any questions regarding the issues discussed in this Immigration Alert, please contact any of the following
attorneys:

Washington, D.C.

Eleanor Pelta 202.739.5050 epelta@morganlewis.com
Eric S. Bord 202.739.6040 ebord@morganlewis.com
San Francisco

A. James Vazquez-Azpiri 415.442.1343 ajvazquez@morganlewis.com
Lance Nagel 415.442.1345 Inagel@morganlewis.com

Now Available: AILA's Focus on Immigration Practice Under AC21

Written by Eleanor Pelta and A. James Vazquez-Azpiri, AILA's Focus on Immigration Practice Under AC21
provides invaluable insight on the effect AC21 has had on the H-1B visa category. For more information, please
visit www.ailapubs.org/ac21.html or call 1.800.982.2939 to order a copy.

About Morgan, Lewis & Bockius LLP

With 23 offices in the United States, Europe, and Asia, Morgan Lewis provides comprehensive transactional,
litigation, labor and employment, regulatory, and intellectual property legal services to clients of all sizes—from
global Fortune 100 companies to just-conceived startups—across all major industries. Our international team of
attorneys, patent agents, employee benefits advisors, regulatory scientists, and other specialists—nearly 3,000
professionals total—serves clients from locations in Beijing, Boston, Brussels, Chicago, Dallas, Frankfurt,
Harrisburg, Houston, Irvine, London, Los Angeles, Miami, Minneapolis, New York, Palo Alto, Paris, Philadelphia,
Pittsburgh, Princeton, San Francisco, Tokyo, Washington, D.C., and Wilmington. For more information about
Morgan Lewis or its practices, please visit us online at www.morganlewis.com.
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