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October 12, 2009 
 
A French court decision affects the mobility clauses inserted into employment contracts governed by 
French law. 
 
By a decision dated September 23 (Société Renault Reagroup n° 07-44.200 FS-PBR), the Cour de 
cassation (French Supreme Court) reversed the decision of a court of appeal that had sustained the use of 
an employment contract provision whereby the employee accepted in advance any transfer to another 
company within that employer’s company group. According to the Cour de cassation, such a clause is 
null and void on the grounds that “an employee cannot accept a change of employer in advance.” 
 
Employers should review all employment contracts governed by French law to determine whether they 
include intra-group mobility clauses. 
 
As a result of the new case law, these intra-group mobility clauses are henceforth invalid. The employer 
can no longer require an employee to transfer to another company without his or her written consent. An 
employee’s refusal of a transfer does not constitute valid grounds for termination of the working 
relationship. 
 
If you would like more information on the issues discussed in this LawFlash, please contact any of the 
following Morgan Lewis attorneys: 
 
Paris 
Francois Vergne 33 (0)1 53 30 44 40 fvergne@morganlewis.com 
Antoine Jouhet 33 (0)1 53 30 44 33 ajouhet@morganlewis.com 
Sarah-Jane Mirou 33 (0)1 53 30 44 27  sjmirou@morganlewis.com 
 
About Morgan Lewis’s Labor and Employment Practice 
Morgan Lewis’s Labor and Employment Practice includes more than 300 lawyers and legal 
professionals and is listed in the highest tier for National Labor and Employment Practice in Chambers 
USA 2009. We represent clients nationwide in a full spectrum of workplace issues, including drafting 
employment policies and providing guidance with respect to employment-related issues, complex 
employment litigation, ERISA litigation, wage and hour litigation and compliance, whistleblower 
claims, labor-management relations, immigration, occupational safety and health matters, and workforce 
change issues. 
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About Morgan, Lewis & Bockius LLP 

Morgan Lewis has nearly 1,400 lawyers and 1,500 other professionals, including patent agents, 
employee benefits advisors, and other specialists, in 22 offices in the United States, Europe, and Asia: 
Beijing, Boston, Brussels, Chicago, Dallas, Frankfurt, Harrisburg, Houston, Irvine, London, Los 
Angeles, Miami, Minneapolis, New York, Palo Alto, Paris, Philadelphia, Pittsburgh, Princeton, San 
Francisco, Tokyo, and Washington, D.C. For more information about Morgan Lewis or its practices, 
please visit us online at www.morganlewis.com. 

 
This LawFlash is provided as a general informational service to clients and friends of Morgan, Lewis & Bockius LLP. It should not be construed as, and does not constitute, legal advice on any 

specific matter, nor does this message create an attorney-client relationship. These materials may be considered Attorney Advertising in some states.  
Please note that the prior results discussed in the material do not guarantee similar outcomes.  
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