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New Jersey Department of Labor Issues a New Mandatory Notice Regarding 
Recordkeeping Requirements

November 14, 2011

The New Jersey Department of Labor (NJDOL) has issued a new six-page notice regarding an 
employer’s recordkeeping requirements under “[s]tate wage, benefit and tax laws” that must be posted 
conspicuously, and distributed to all current employees by December 7. As of November 7, employers 
are required to immediately provide a copy of the notice to all new hires. The NJDOL regulations 
provide that the notice can be posted on an employer Internet or intranet site “for exclusive use by its 
employees and to which all employees have access” to satisfy the “conspicuous” posting requirement. 
N.J.A.C. 12:1-3(c). The regulations further allow employers to distribute the notice to employees via 
email. N.J.A.C. 12:1-3(d). Failure to comply with the notice requirement could lead to a fine of up to 
$1,000. View the new notice online at http://lwd.state.nj.us/labor/forms_pdfs/Employer 
PosterPacket/MW-400.pdf.

If you have questions or require more information on the issues discussed in this LawFlash, please 
contact any of the Morgan Lewis attorneys below:

Princeton
Rene M. Johnson 609.919.6607 rjohnson@morganlewis.com
Thomas A. Linthorst 609.919.6642 tlinthorst@morganlewis.com
Richard G. Rosenblatt 609.919.6609 rrosenblatt@morganlewis.com
James P. Walsh, Jr. 609.919.6647 jwalsh@morganlewis.com

About Morgan Lewis’s Labor and Employment Practice
Morgan Lewis’s Labor and Employment Practice includes more than 265 lawyers and legal 
professionals and is listed in the highest tier for National Labor and Employment Practice in Chambers 
USA 2011. We represent clients across the United States in a full spectrum of workplace issues, 
including drafting employment policies and providing guidance with respect to employment-related 
issues, complex employment litigation, ERISA litigation, wage and hour litigation and compliance, 
whistleblower claims, labor-management relations, immigration, occupational safety and health matters, 
and workforce change issues. Our international Labor and Employment Practice serves clients 
worldwide on the complete range of often complex matters within the employment law subject area, 
including high-level sophisticated employment litigation, plant closures and executive terminations, 
managing difficult HR matters in transactions and outsourcings, the full spectrum of contentious and 
collective matters, workplace investigations, data protection and cross-border compliance, and pensions 
and benefits. 
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About Morgan, Lewis & Bockius LLP

With 22 offices in the United States, Europe, and Asia, Morgan Lewis provides comprehensive 
transactional, litigation, labor and employment, regulatory, and intellectual property legal services to 
clients of all sizes—from global Fortune 100 companies to just-conceived startups—across all major 
industries. Our international team of attorneys, patent agents, employee benefits advisors, regulatory 
scientists, and other specialists—nearly 3,000 professionals total—serves clients from locations in 
Beijing, Boston, Brussels, Chicago, Dallas, Frankfurt, Harrisburg, Houston, Irvine, London, Los 
Angeles, Miami, New York, Palo Alto, Paris, Philadelphia, Pittsburgh, Princeton, San Francisco, Tokyo, 
Washington, D.C., and Wilmington. For more information about Morgan Lewis or its practices, please 
visit us online at www.morganlewis.com. 

This LawFlash is provided as a general informational service to clients and friends of Morgan, Lewis & Bockius LLP. It should not be construed as, and does not constitute, legal advice on any 
specific matter, nor does this message create an attorney-client relationship. These materials may be considered Attorney Advertising in some states. 

Please note that the prior results discussed in the material do not guarantee similar outcomes. 
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