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On May 2, 2008, New Jersey Governor Jon Corzine signed an amendment to the Temporary Disability 
Benefits Law (TDBL) making employees who take “family temporary disability leave” eligible to apply 
to the state for up to six weeks of disability benefit payments. The amendment became effective July 1, 
2009. Morgan Lewis previously issued LawFlashes on April 17, 2008, and December 10, 2008, 
analyzing the amended law and its impact on employers, including its amended employee notice 
requirements.1  
 
Now that the commencement date for the Family Leave Insurance Program (the Program) has arrived, 
New Jersey employers should confirm that their employee handbooks, policies, and procedures dealing 
with employee leaves and benefits properly address the Program. Employers should also confirm that 
they are in compliance with the Program’s mandatory wage deduction and employee notice 
requirements. 
 
Morgan Lewis’s Labor and Employment Practice regularly advises employers with respect to all aspects 
of federal and state leave, including the development and implementation of policies, day-to-day 
guidance under such policies, and litigation of claims under the various leave laws.  
 
If you would like further information regarding the subjects discussed in this LawFlash, please contact 
any of the following Morgan Lewis attorneys: 
 
Princeton 
Rene M. Johnson 609.919.6607 rjohnson@morganlewis.com  
Thomas A. Linthorst 609.919.6642 tlinthorst@morganlewis.com  
Richard G. Rosenblatt 609.919.6609 rrosenblatt@morganlewis.com  
 
About Morgan Lewis’s Labor and Employment Practice 
Morgan Lewis’s Labor and Employment Practice includes more than 300 lawyers and legal 
professionals and is listed in the highest tier for National Labor and Employment Practice in Chambers 

                                                 
1. The LawFlashes can be accessed at 

http://www.morganlewis.com/pubs/LEPG_NJProvidePaymentsForLeave_LF_17apr08.pdf and 
http://www.morganlewis.com/pubs/LEPG_NJPaidFamilyLeaveLaw_LF_10dec08.pdf. 
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USA 2009. We represent clients nationwide in a full spectrum of workplace issues, including drafting 
employment policies and providing guidance with respect to employment-related issues, complex 
employment litigation, ERISA litigation, wage and hour litigation and compliance, whistleblower 
claims, labor-management relations, immigration, occupational safety and health matters, and workforce 
change issues. 
 
About Morgan, Lewis & Bockius LLP 

Morgan Lewis is an international law firm with more than 1,400 lawyers in 22 offices located in Beijing, 
Boston, Brussels, Chicago, Dallas, Frankfurt, Harrisburg, Houston, Irvine, London, Los Angeles, 
Miami, Minneapolis, New York, Palo Alto, Paris, Philadelphia, Pittsburgh, Princeton, San Francisco, 
Tokyo, and Washington, D.C. For more information about Morgan Lewis or its practices, please visit us 
online at www.morganlewis.com. 
 

This LawFlash is provided as a general informational service to clients and friends of Morgan, Lewis & Bockius LLP. It should not be construed as, and does not constitute, legal advice on any 
specific matter, nor does this message create an attorney-client relationship. These materials may be considered Attorney Advertising in some states.  

Please note that the prior results discussed in the material do not guarantee similar outcomes.  
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