
 
 

UK Employment Law Changes from April 2009 
 

9 April 2009 
 
Increase in Statutory Holiday Entitlement – 1 April 2009 
 
In October 2007, the minimum statutory paid holiday entitlement was increased from 20 days per year 
to 24 days for those working a five-day week (pro rata for part-time workers). From 1 April, the 
minimum statutory annual leave entitlement will be increased to 28 days per year. Paid time off does not 
have to be given on public holidays but, if it is, employers can include this in the holiday entitlement. 
 
Statutory Maternity Pay – 5 April 2009 
 
The standard weekly rate of Statutory Maternity Pay, Statutory Paternity Pay, and Statutory Adoption 
Pay will increase from £117.18 to £123.06 from 5 April 2009. 
 
Repeal of the Statutory Dispute Resolution Procedures – 6 April 2009 
 
The Employment Act 2008 repeals the statutory dispute resolution procedures and related provisions 
dealing with procedural unfairness in dismissal cases.  
 
Instead, a revised voluntary ACAS Code of Practice (the Code) will apply. This will be supported by 
nonstatutory guidance which is aimed at encouraging employers and employees to resolve workplace 
issues informally. 
 
The Employment Tribunal will have the discretion to increase or reduce an award by up to 25% where 
either side unreasonably fails to comply with the new Code of Practice.  
 
The Code of Practice can be found at http://www.acas.org.uk. 
  
The Statutory Right to Request Flexible Working – 6 April 2009 
 
From 6 April, the right to request flexible working arrangements is extended to those with parental 
responsibility for children aged 16 and under.  
 
Statutory Sick Pay – 6 April 2009 
 
The weekly rate for days of sick absence commencing on or after 6 April 2009 will increase from 

 1

http://www.acas.org.uk/


£75.40 to £79.15.  
 
Enforcement of the National Minimum Wage – 6 April 2009 
 
The Employment Act 2008 makes changes to the way in which payment of the National Minimum 
Wage is enforced. HM Revenue and Customs will have wider powers of investigation. In addition, 
restrictions have been removed on the exchange of information between HMRC and the Employment 
Standards Inspectorate. 
 
For further detail on the new Code and advice on updating your existing grievance and disciplinary 
policies, or for more detail on any of the employment law changes mentioned in this LawFlash, please 
contact either of the following Morgan Lewis lawyers: 
 
London 
Christopher Hitchins  +44 0203 201 5654 chitchins@morganlewis.com 
Simeon Spencer  +44 0203 201 5520 sspencer@morganlewis.com 
 
About Morgan Lewis’s Labour and Employment Practice 
Morgan Lewis’s Labour and Employment Practice includes more than 300 lawyers and legal 
professionals and is listed in the highest tier for National Labour and Employment Practice in Chambers 
USA 2008. We represent clients nationwide in a full spectrum of workplace issues, including drafting 
employment policies and providing guidance with respect to employment-related issues, complex 
employment litigation, ERISA litigation, wage and hour litigation and compliance, whistleblower 
claims, labour-management relations, immigration, occupational safety and health matters, and 
workforce change issues. 
 
About Morgan, Lewis & Bockius LLP 

Morgan Lewis is an international law firm with more than 1,400 lawyers in 22 offices located in Beijing, 
Boston, Brussels, Chicago, Dallas, Frankfurt, Harrisburg, Houston, Irvine, London, Los Angeles, 
Miami, Minneapolis, New York, Palo Alto, Paris, Philadelphia, Pittsburgh, Princeton, San Francisco, 
Tokyo, and Washington, D.C. For more information about Morgan Lewis or its practices, please visit us 
online at www.morganlewis.com. 
 

This LawFlash is provided as a general informational service to clients and friends of Morgan, Lewis & Bockius LLP. It should not be construed as, and does not constitute, legal advice on any 
specific matter, nor does this message create an attorney-client relationship. These materials may be considered Attorney Advertising in some states.  

Please note that the prior results discussed in the material do not guarantee similar outcomes.  
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