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Overview of State 
Directives



California Closures – Statewide 

Effective July 13, 2020, ALL counties must close indoor operations in 
these sectors:

– Dine-in restaurants

– Wineries and tasting rooms

– Movie theaters

– Family entertainment centers (for example, bowling alleys, miniature 
golf, batting cages, and arcades)

– Zoos and museums

– Cardrooms

Bars, Breweries, and pubs must close ALL operations. 
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30 Counties on County Monitoring List (Updated 
Frequently)
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Alameda

Colusa

Contra Costa

Fresno

Glenn

Imperial

Kern

Kings

Los Angeles

Madera

Marin

Merced

Monterey

Orange

Riverside

Sacramento

San Benito

San Bernardino

San Diego

San Joaquin

San Luis Obispo

Santa Barbara

Solano

Sonoma

Stanislaus

Sutter

Tulare

Ventura

Yolo

Yuba



California Closures For Counties on Monitoring List 

Must shut down unless can be modified for pick up/outdoors: 

– Fitness centers

– Worship services

– Protests

– Offices for nonessential sectors

– Certain personal care services 

– Malls
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Updated Guidance – Personal Care Services
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Updated Guidance – Personal Care Services

Permitted to Operate Outdoors

Services can be provided outdoors: 

 Hair (limited services)

 Skin (limited services)

 Nail 

 Massages (non-healthcare setting)

Must Remain Completely Closed

Services which require hygienic 
environment: 

 Tattooing

 Electrolysis

 Piercing

 Certain hair and skin services
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Executive Order N-62-20 (Workers’ Compensation 
Presumption)

- In May 2020, 
Governor 
Newsom issued 
Executive Order 
N-62-20.
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Updates to Local 
Orders & Guidances



Update to LA County Guidance re Offices

- Updated July 20, 
2020.

- Includes 
additional 
provisions related 
to leave, face 
coverings, and 
screenings.
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Employees’ Non-work 
Activities



Employer Policies on Non-Work Activities

Require that employee report and/or seek advance approval 
on travel, and require employee to self-quarantine/work from 

home for 14 days depending on when & where they travel

Eliminating non-essential business travel

Increasing parking reimbursement to encourage driving

Notify employees that must follow local and state 
orders
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Leave for School and 
Day Care Closures



Leave for School and Day Care Closures

• Families First Coronavirus Response Act (less than 500 employees): 12 weeks

– DOL’s FAQ No. 70: Leave required where the school or day care’s physical location is closed, even if the school or day 
care has moved to online instruction.

• Local COVID-19 Leave Laws That Cover Time Off Due to School and Day Care Closures (generally 
applicable to employers with 500+ employees):

– San Francisco Public Health Emergency Leave: 80 paid hours 

– San Jose COVID-19 Paid Sick Leave: 80 paid hours

– Oakland Emergency Paid Sick Leave: 80 paid hours

– Los Angeles City Supplemental Paid Sick Leave (500+ employees in LA or 2,000+ employees in US): 80 paid hours

– Los Angeles County Supplemental Paid Sick Leave: 80 paid hours

– Santa Rosa Temporary Sick Leave: 80 paid hours

– Sacramento Supplemental Paid Sick Leave: 80 paid hours

– Long Beach COVID-19 Paid Supplemental Sick Leave: 80 paid hours

– San Mateo County Supplemental Paid Sick Leave: 80 paid hours
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Leave for School and Day Care Closures

• Paid Sick Leave (PSL) Laws That Cover Time Off Due to School/Day Care 
Closures

– San Francisco (2020 guidance): Employers may impose an accrual cap of 40 or 72 paid 
hours of PSL per year, depending on employer size. No use cap is permitted.

– Emeryville (2020 guidance): Employers may impose an accrual cap of 48 or 72 paid 
hours of PSL per year, depending on employer size. No use cap is permitted. 

– Los Angeles (2020 guidance): Employers may impose an accrual cap of 72 paid hours of 
PSL per year and a use cap of 48 paid hours per year.

– San Diego (original ordinance): Employers may impose an accrual cap of 80 paid hours 
of PSL per year and a use cap of 40 paid hours per year.

• California Labor Code Section 230.8 (25+ employees at worksite): 40 unpaid 
hours for school or day care closures
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Leave for School and Day Care Closures

• Potential Options Once All Statutory Leave Is Exhausted:

– Extend unpaid leave

– Extend paid leave

– Adjust work schedules or expectations

– Termination

• Considerations

– Avoiding turnover

– Employee morale

– Company’s financial resources

– Potential publicity (positive or negative)
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Return to Work Resources for Employers

View a list of the return to work 
resources we have developed to support 
employers’ efforts in safely returning to 
work.

Get more information on our Return to 
Work – Stay in the Safe Zone training 
program.

Access our workplace reopening 
checklist.
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https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf


Additional Resources

Find resources on how to cope with the postpandemic reality 
on our Now. Normal. Next. page and our COVID-19 
page to help keep you on top of developments as they 
unfold.

Subscribe to receive our Digest of Coronavirus COVID-
19 alerts >

19

https://www.morganlewis.com/topics/coronavirus-covid-19-now-normal-next
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
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