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State Developments: Employer Playbook

• Governor Newsom released the “Employer Playbook” (Playbook) for safely 
reopening in California on Friday, 7/24.  

• The Playbook applies to all industries and is available on the state’s COVID-19 
website (covid19.ca.gov). 

• The Playbook is a condensed version of the guidance that already exists at the 
state level.  

– It does not replace the state’s industry-specific guidance documents and checklists, nor 
does it replace other existing regulatory requirements, such as those from Cal/OSHA.

• As of now, there is no requirement that employers post the Playbook in the 
workplace. 
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State Developments: Employer Playbook

• The Playbook covers several topics that are intended to help employers prepare for 
reopening their businesses, and help them maintain a safe, clean environment.

• First, the Playbook makes it clear that all employers must create and implement a 
COVID-19 prevention plan.  Each plan must:

– Be workplace-specific;

– Identify work areas and job tasks with potential COVID-19 exposures;

– Include control measures to eliminate or reduce such exposures, such as a protocol for 
symptom screening;

– Maintain healthy business operations;

– Maintain a healthy work environment, such as by cleaning and disinfecting the worksite;

– Provide effective training for workers; and

– Encourage workers to give input into creating a safe workplace for everyone.
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State Developments: Employer Playbook

• The Playbook also addresses:  

– What to do if there is an outbreak of COVID-19 in the workplace, including: 

– How to prevent the spread, how to properly disinfect the office, and how to ensure 
that it’s safe for affected workers to return to work.

– Explanations of existing paid leave resources for workers, including a reference to 
workers’ compensation

– At this point, we are awaiting further direction on the presumption of application of 
workers’ compensation to COVID-19 for illnesses contracted after 7/5. 

– Topics for worker education on COVID-19; and 

– Appendices of resources for workers and employers, including: 

– Links to CDC guidance documents, contact information for agencies on the state’s 
Enforcement Task Force, and guidance for enforcing mask requirements in the 
workplace.  
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AB 1492:
Telecommuting Act



AB 1492:  Expense Reimbursements

• Must indemnify employees who work from home for all physical equipment at 
home reasonably necessary to perform work, unless equipment provided by 
the employer.  

• Covered equipment includes (but is not limited to):

– Computer

– Printer

– Scanner

• Employer may establish procedures requiring prior approval of equipment for 
purchase, unless need is unforeseeable and required to be purchased 
immediately to perform work duties
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AB 1492:  Expense Reimbursements

• Must indemnify employees who work from home for a “reasonable percentage” of 
employees’ monthly internet and telephone costs, to the extent those costs are 
necessary for performance of work duties

– Costs to be estimated by the employee, unless already fully covered by employer

– Prior draft of bill required reimbursement of energy costs as well

• Instead of reimbursing or indemnifying employees for exact costs, employers may 
provide a monthly voucher amount, based on employee’s reasonable estimate of 
the reimbursable expenses

• Employer may require documentation to support employees’ reasonable estimates
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AB 1492:  Meal & Rest Breaks

• Nonexempt employees who work from home and are “not under the physical 
control of the employer” may choose when to take any meal or rest break during 
the workday

• Employer shall notify employee of employee’s right to take a meal or rest period 
daily

– Failure to provide daily reminder = 1 hour of premium pay per day

– 1 hour of premium pay also for requiring an employee to work without a meal or rest 
period

• Note: only relates to timing of meal and rest periods.  

– Does not change responsibility of employers to relieve employees of all duty, 
relinquish control over employees’ activities, permit them a reasonable opportunity to 
take uninterrupted breaks, and to not impede or discourage employees from doing so
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AB 1492:  Notices & Postings

• An employee who works from home may receive all required notices and 
postings “under this code” electronically

– Current draft would not cover notices and postings required by local ordinances

– Electronically:  via email? Intranet?

• An employee who works from home may utilize an electronic signature for any 
employment-related documents requiring acknowledgement of receipt or 
attestation

– Remember you still want this to be verifiable (so do not use /s/ or just typed 
signatures).  Think about how any signed document might look as a depo exhibit!
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Return to Work Resources for Employers

View a list of the return to work 
resources we have developed to support 
employers’ efforts in safely returning to 
work.

Get more information on our Return to 
Work – Stay in the Safe Zone training 
program.

Access our workplace reopening 
checklist.
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https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf


Additional Resources

Find resources on how to cope with the postpandemic reality 
on our Now. Normal. Next. page and our COVID-19 
page to help keep you on top of developments as they 
unfold.

Subscribe to receive our Digest of Coronavirus COVID-
19 alerts >
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https://www.morganlewis.com/topics/coronavirus-covid-19-now-normal-next
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
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