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Changes to Tier 1 of the Points-Based UK Immigration System Announced

17 March 2011

On 16 March 2011, the UK government published its statement of policy in relation to the changes to 
Tier 1 of the points-based immigration system in the UK. From 6 April 2011, Tier 1 (General) will be 
closed not only for applicants from outside the UK, but also for any applicants within the UK, although 
transitional arrangements will be in place to enable existing Tier 1 migrants to extend their leave in the 
UK.

There will be a new Tier 1 “Exceptional Talent” route under the points-based system for exceptionally 
talented migrants in the fields of science, the arts, and humanities. However, this route will be limited to 
1,000 places for the year 2011 to 2012 (to be subsequently reviewed), and will only be available to 
applicants from outside the UK. Furthermore, in order to enter the UK under this route, an applicant will 
need to be endorsed by a “competent body”, which is an expert within the relevant field. The 
government expects this route to be reserved for “world leaders in their field, or potential leaders”.

Consequently, in our opinion, the relevance of Tier 1 as a route to bring employees into the UK from 6 
April 2011 will be limited.

If you have any questions or would like more information on the issues discussed in this LawFlash, 
please contact any of the following Morgan Lewis attorneys:

London
Mark S. Dichter +44 (0)20 3201 5663 mdichter@morganlewis.com
Christopher Hitchins +44 (0)20 3201 5654 chitchins@morganlewis.com
Matthew Howse +44 (0)20 3201 5670 mhowse@morganlewis.com

About Morgan Lewis’s Labour and Employment Practice
Morgan Lewis’s Labour and Employment Practice includes more than 265 lawyers and legal
professionals and is listed in the highest tier for National Labor and Employment Practice in Chambers
USA 2010. We represent clients across the United States in a full spectrum of workplace issues, 
including drafting employment policies and providing guidance with respect to employment-related 
issues, complex employment litigation, ERISA litigation, wage and hour litigation and compliance, 
whistleblower claims, labor-management relations, immigration, occupational safety and health matters, 
and workforce change issues. Our international Labour and Employment Practice serves clients 
worldwide on the complete range of often complex matters within the employment law subject area, 
including high-level sophisticated employment litigation, plant closures and executive terminations, 
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managing difficult HR matters in transactions and outsourcings, the full spectrum of contentious and 
collective matters, workplace investigations, data protection and cross-border compliance, and pensions 
and benefits.

About Morgan, Lewis & Bockius LLP

With 22 offices in the United States, Europe, and Asia, Morgan Lewis provides comprehensive 
transactional, litigation, labour and employment, regulatory, and intellectual property legal services to 
clients of all sizes—from global Fortune 100 companies to just-conceived startups—across all major 
industries. Our international team of attorneys, patent agents, employee benefits advisors, regulatory 
scientists, and other specialists—nearly 3,000 professionals total—serves clients from locations in 
Beijing, Boston, Brussels, Chicago, Dallas, Frankfurt, Harrisburg, Houston, Irvine, London, Los 
Angeles, Miami, New York, Palo Alto, Paris, Philadelphia, Pittsburgh, Princeton, San Francisco, Tokyo, 
Washington, D.C., and Wilmington. For more information about Morgan Lewis or its practices, please 
visit us online at www.morganlewis.com.

This LawFlash is provided as a general informational service to clients and friends of Morgan, Lewis & Bockius LLP. It should not be construed as, and does not constitute, legal advice on any 
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