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9 June 2014 

Key Changes in UK Employment Legislation Announced
New regulations on flexible working have been published, while bills concerning small 
businesses, private pensions, and childcare payments will come before Parliament in the next 
year. 
 
UK employers should take note of recently announced employment legislation, including the newly published 
Flexible Working Regulations and three bills included in the Queen’s Speech on June 4. Set out below is a 
summary of the main changes affecting employers. 

Flexible Working Regulations Published 
The Flexible Working Regulations have now been published and will come into force on 30 June 2014. After this 
date, all employees with 26 weeks of continuous service (based on the date they submit their application) will 
have the right to request flexible working. Employees will still only be able to make one statutory request in any 
12-month period.  

The existing statutory procedure will be abolished, and employers will simply have a duty to consider requests in 
a reasonable manner. The Advisory, Conciliation and Arbitration Service has also published a statutory code of 
practice to provide guidance for employers in this regard. 

Helpfully for employers, the eight grounds on which a business may reasonably refuse a request for flexible 
working remain unchanged. In addition, an employer has the right to agree to trial periods or temporary changes 
to see how a change works in practice and what effect it has on the business before confirming that it will become 
permanent.  

Although it is important that a business is consistent in its approach to flexible working requests to minimise any 
risk of discrimination, it is also accepted that business needs change over time, so each request should be 
carefully considered before an employer reaches a decision to accept or decline it. 

Employers should extend their policies to permit requests from this wider class of employees in anticipation of this 
new legislation. 

Future Legislative Change in the Queen’s Speech 
On 4 June, the Queen revealed the UK government’s legislative agenda for the coming year and set out 11 bills 
to place before Parliament over the coming 12 months. The main bills of note for employers are the Small 
Business, Enterprise and Employment Bill; the Private Pensions Bill; and the Childcare Payments Bill. The key 
points for employers to be aware of in respect of each bill are summarised below. 

Small Business, Enterprise and Employment Bill  
This Bill is intended to strengthen the UK economy by supporting small businesses. The key changes that will 
affect employers are as follows: 



 
 
 

www.morganlewis.com       2      © 2014 Morgan, Lewis & Bockius 
 

• Higher penalties will be imposed on employers that fail to pay their staff the national minimum wage. 
• A crack down on abuse in zero-hour contracts will be implemented. 
• Childcare regulations will be made more flexible to meet the needs of working families (this is separate and in 

addition to extending the right to flexible working as detailed above). 
• Highly paid public sector employees will be prevented from keeping redundancy payments if they return to the 

same part of the public sector within 12 months.  
• Further reforms will be introduced to the Employment Tribunal system to reduce delays. 
 
This bill will be published on 16 June 2014, with an anticipated passage through Parliament by March 2015. 

Private Pensions Bill  
A new “defined ambition” collective pension scheme will be launched as an alternative pension scheme intended 
to fit into the market between a defined contribution scheme (where individual scheme members bear the risks) 
and a defined benefit scheme (where the employer bears the risks).  

With this new pension scheme, the government’s aims are to promote a wider choice with regard to pension 
savings and for risks under such schemes to be shared more broadly among members, ultimately giving 
members greater certainty about their retirement savings. 

However, without any additional statutory requirements or incentives for employers to change their pension 
schemes, this scheme seems to provide another pension option for employers to consider, without an obligation 
to implement it. With the majority of employers now operating defined contribution schemes, it remains to be seen 
what effect this bill will have.  

Childcare Payments Bill 
The government’s continued support for working families has been reflected in a new scheme that will provide 
support equivalent to the basic rate tax relief on money spent on childcare, up to a maximum of £2,000 per year 
for each child (originally £1,200). The aim is to encourage more families to work, thereby strengthening the job 
market and pool of potential employees available to employers.  

The new scheme will be introduced and operated by HM Revenue & Customs in autumn 2015, when it will be 
available to all eligible working families with children under 12. In addition, the new scheme will repeal the 
employer-supported childcare system that currently operates on a voluntary basis by some employers through 
their tax and payroll systems.

Contacts 
If you have any questions or would like more information on the issues discussed in this LawFlash, please contact 
any of the following Morgan Lewis lawyers:  

London 
Sarah Ash +44 (0)20 3201 5626 sarah.ash@morganlewis.com 
Matthew Howse  +44 (0)20 3201 5670  mhowse@morganlewis.com 
Nick Thomas +44 (0)20 3201 5561 nthomas@morganlewis.com 
 
About Morgan Lewis’s Labour and Employment Practice 
Morgan Lewis’s Labour and Employment Practice includes more than 275 lawyers and legal professionals and is 
listed in the highest tier for National Labor and Employment Practice in Chambers USA 2013. We represent 
clients across the United States in a full spectrum of workplace issues, including drafting employment policies and 
providing guidance with respect to employment-related issues, complex employment litigation, ERISA litigation, 
wage and hour litigation and compliance, whistleblower claims, labour-management relations, immigration, 
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occupational safety and health matters, and workforce change issues. Our international Labour and Employment 
Practice serves clients worldwide on the complete range of often complex matters within the employment law 
subject area, including high-level sophisticated employment litigation, plant closures and executive terminations, 
managing difficult HR matters in transactions and outsourcings, the full spectrum of contentious and collective 
matters, workplace investigations, data protection and cross-border compliance, and pensions and benefits.  
 
About Morgan, Lewis & Bockius 
Founded in 1873, Morgan Lewis offers more than 1,600 legal professionals—including lawyers, patent agents, 
benefits advisers, regulatory scientists, and other specialists—in 25 offices across the United States, Europe, 
Asia, and the Middle East. The firm provides comprehensive litigation, corporate, transactional, regulatory, 
intellectual property, and labour and employment legal services to clients of all sizes—from globally established 
industry leaders to just-conceived start-ups. For more information about Morgan Lewis or its practices, please visit 
us online at www.morganlewis.com.  
 
This LawFlash is provided as a general informational service to clients and friends of Morgan, Lewis & Bockius. It should not be construed as, 
and does not constitute, legal advice on any specific matter, nor does this message create an attorney-client relationship. These materials 
may be considered Attorney Advertising in some jurisdictions. Please note that the prior results discussed in the material do not guarantee 
similar outcomes. Links provided from outside sources are subject to expiration or change. © 2014 Morgan, Lewis & Bockius. All Rights 
Reserved. 
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