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California – State and 
County Rollbacks 



County Monitoring
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Statewide Monitoring
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How California Compares to Other States 

Johns Hopkins Coronavirus Resource Center – Seven 
– Day Average 

• California – 8.3% 

• Texas – 17.7%

• Florida – 18.6% 

• Arizona – 26.6% 
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California Closures – Statewide 

Effective July 13, 2020, ALL counties must close indoor
operations in these sectors:

– Dine-in restaurants

– Wineries and tasting rooms

– Movie theaters

– Family entertainment centers (for example, bowling alleys, 
miniature golf, batting cages, and arcades)

– Zoos and museums

– Cardrooms
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California Closures – Counties on Monitoring List 

Must shut down unless can be modified for pick up/outdoors

• Fitness centers

• Worship services

• Protests

• Offices for nonessential sectors

• Personal care services, such as nail salons, body waxing spas, and tattoo 
parlors

• Hair salons and barbershops

• Malls
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Affected Counties 
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• Los Angeles
• Orange
• San Diego
• Sacramento
• Fresno

29 counties in total (as of 
Monday night) 



California – New COVID-19 
Emergency Sick Leave Laws



San Mateo County

• Effective July 8, 2020 – December 31, 2020, unless extended

• Covered Employees: Any worker who has performed any work in unincorporated 
areas of San Mateo County since January 1, 2020

• Covered Employers: 500+ employees

• Amount of leave: 80 hours, pro-rated for part-time employees

• Paid leave caps: $511/day or $5,110 in the aggregate

• Employers may limit the use of sick leave for healthcare workers, emergency 
responders, aviation security workers to the employee’s own care

• Limited CBA exemption
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Santa Rosa City

• Effective July 7, 2020 – December 31, 2020

• Covered Employees: Any person who has worked at least 2 hours within Santa 
Rosa

• Covered Employers: 500+ employees

• Amount of leave: 80 hours, pro-rated for part-time employees

• Paid leave caps: $511/day or $5,110 in the aggregate

• Exempts government employers
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Sacramento City

• Effective July 10, 2020 – December 31, 2020

• In addition to typical bases for supplemental paid sick leave, employees may use 
supplemental paid sick leave if:
– Employee is 65+ or has a compromised immune system

– Employee is not working because its employer or work location is closed due to a public 
health order or other public official’s recommendation

• Covered Employees: Any individual who works for their employer in Sacramento

• Covered Employers: 500+ employees

• Amount of leave: 80 hours, pro-rated for part-time employees

• Paid leave caps: $511/day or $5,110 in the aggregate

• Employers may exclude health care providers or emergency responders from 
supplemental paid sick leave coverage
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Return to Work Resources for Employers

View a list of the return to work 
resources we have developed to support 
employers’ efforts in safely returning to 
work.

Get more information on our Return to 
Work – Stay in the Safe Zone training 
program.

Access our workplace reopening 
checklist.
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https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Return-to-Work-Resources.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/covid-19/return-to-work-stay-in-the-safe-zone-training.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf
https://www.morganlewis.com/-/media/files/document/2020/NowNormalNext/Workplace-Reopening-Checklist.pdf


Additional Resources

Find resources on how to cope with the post-pandemic reality 
on our Now. Normal. Next page and our COVID-19 page
to help keep you on top of developments as they unfold.

Subscribe to receive our Digest of Coronavirus COVID-
19 alerts >
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https://www.morganlewis.com/topics/coronavirus-covid-19-now-normal-next
https://www.morganlewis.com/topics/responding-to-the-2019-novel-coronavirus
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
http://reaction.morganlewis.com/reaction/RSGenPage.asp?RSID=E_PhKlxjK6A1I7DVjbZ8k5X2k8a82f-o2D87pef2Og8
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